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1- Carlson & Mellor
2- Riggio

3- Tanriverdi

4- Luthans

5- job itself

6- Schwepker

7- pay
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1- promotion opportunity

2- Van Dick, Van Knippenberg, Kerschreiter, Herter, & Wieseke
3- satisfaction with flow workers

4- supervisor

5- company policy

6- Eckman

7- Freund

8- Lambert

9- Vander Velde, Bossink, & Jansen

10- Reid, Riemenschneider, Allen, & Armstrong
11- Kirkman & Shapiro
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1- Hogan

2- Jaramillo, Nixon, & Sams

3- Wasti

4- Burney, Henle, & Widener

5- Kwon & Banks

6- Meyer, Stanley, Herscovitch, & Topolnytsky
7- Hackett, Lapierre, & Hausdorf

8- Carmeli & Freund

9- Cichy,Cha, & Kim
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1- Baulfour & Wechsler

2- exchange commitment

3- identification commitment
4- affiliation commitment

5- Kuvass
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1- Allen & Meyer
2- Linear Structural Relations (LISREL)
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1- Goodness of Fit Index

2- Confirmatory Factor Index
3- Parsimony Index

4- Browne & Cudeck

5- Root Mean of Residual
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1- Root Mean of Standard Error Approximation

2- Gautam, Van Dick, Wagner, Upadhyay, & Davis
3- Allahyari & Eftekhari

4- Blau

5- Gouldner
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1- cognitive dissonance

2- Festinger

3- Thatcher, Stepina, & Boyle

4- Markovits, Davis, & Van Dick
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1- Lee
2- Carswell
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