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1- transformational leadership
2- Bass

3- idealized influence

4- inspirational motivation

5- intellectual stimulation

6- individual consideration
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1- Spector, Borman, & Cimino

2- Yukl

3- organizational creativity

4- Hyypia & Parjanen

5- Sweetman, Luthans, Avey, & Luthans
6- Zhou & George

7- Amabile

8- Shalley, Zhou, & Oldham

9- Gumusluoglu & llsev
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1- Pillai, Schriesheim, & Williams

2- organizational trust

3- Yilmaz

4- Canipe

5- Deutsch

6- Galford & Draoeau

7- Rousseau, Sitkin, Burt, & Camerer
8- Tyler & Degoey
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1- organizational self-esteem

2- Rank, Nelson, Allen, & Xu

3- Coopersmith

4- Pierce, Gardner, Cummings, & Dunham
5- Korman
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1- Multifactor Leadership Qestionnaire (MLQ)
2- Bass & Avolio

3- Comparative Fit Index

4- Root Mean Square Error of Approximation
5- Organizational Trust Scale

6- Schoorman & Ballinger

7- Organizational Creativity Scale

8- Ganesan & Weitz
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1- Organization-Based Self-Esteem Questionnaire
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1- Elkins & Keller
2- Sosik, Kahai, & Avolio
3- Torrance
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1- generative thinking

2- exploratory thinking

3- critical thinking

4- Taggar

5- Chou, Lin, Chang, & Chuang
6- Ngodo

7- Gross

8- Uddin
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