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1- positive psychology

2- positive organizational behavior

3- Gable & Haidt

4- Linley, Woolston, & Biswas-Diener
5- Fernandez-Rios & Cornes

6- Novo

7- Seligman & Csikszentmihalyi
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1- Luthans

2- Bakker & Schaufeli

3- Avolio, Avey, & Norman
4- Youssef

5- psychological capital



(Y 5lod ATAE Dls 5 5y ¥ Jlo i s055) 5158l Ol o g o235 Jlojlu 5 feto owldOly,; Olallas alome 7§

ot g5 Olalllas 53 divs cpl a8 (Yoo V (Ol 5 30 Ve Y (50 ) el sla]
S s ale o S ol ol e (Il Olgea Sl sdeony DL 4 3
st atlid glas Sy an Comd Jid Cute 250 geslys (5t la 5SS
oS 3550 ;S5 ey 93 Lol rmen 3l al b Ll elenl ale
(T TS 5 05dUss) ol OLSIS oy | i (g3 55 5 ' 3l (5
g e do Gl Ga e le Slp e kS das e DL Dlades
GU ) s pde slaa sy s Lacouwbar isu il ool Wl e sl 3l ke sla S5
355 Oloslos DL o 5 sy Cotdhos 350 5 (YT sagla 55 oy gl (i sy
e s dns o OLES Sl 5y e (Y008 pals 5 S il S ()
S Sl e 5 (gl (g FalemDe LB 5 2y oo 3381 a5l ol bl
5 P D) ol 53 peasit slal 5 Lol Gla Sy (1S ses sl S
U ol bl e 48 s e LS 33 Sl o (Y0 ) s iy
oy U e O 5 sl sl abesle 5 OLSS s Shas (55, 2 (slabe>De
ol i el 2l el mle o sladaly 51 S (Y00 A sl s sl
2 e Slpedody 51 S5 eps el a2l OYAY (I 5 (sl el Lo)
S ol Al e Olgr 55 LS (g e gl g s hdE 5 eler] (S
M 4S Glod s el sl S 3l e Llbl ol o 0 S Ul Olesla
S deas e iy Glas s el A3l e i e tl S e g | OLSLIS
Sler Oloslu) il (Salas 5,5 lawual = 5 ool s oUls b e slasls

<=.X_G Q)j—«& BE] S ol Lg\a.\.'..h.})b'i L;l}v.:.h &Lhcw[i h)""; J”J:'“" (Y' Y ‘QCIH\-""\J\-GJ

1- commitment

2- job satisfaction

3- Donaldson & Ko

*. Sweetman

5- Harms

6- Wright, Cropanzano, Bonett, & Diamond
7- job stress

8- internotiol labour organization

9- world health organization (WHO)
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1- turnover intention

2- Appollis

3- Lambert, Hogan, Jiang, Elechi, Benjamin, Morris, Laux
4- Mobley

5- Gnanakkan

6- job burnout

7- Peterson

8- Maslach & Jakson
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1- job performance

2- Kappagoda, Othman, & De Alwis
3- Motowidlo

4- Campbell

5- task performance

6- Nissly, Jan, Barak, & Levin
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1- Parker & De Cotiis
2- Camman, Fichman, Jenkins, & Klesh
3- Liu
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1- Paterson
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1- Chi square

2- normed x? measure

3- Arbuckle

4- Colquitt

5- Goodness Of Fit

6- Adjusted Goodness Of Fit
7- Incremental Fit Index

8- Tuker Lewis Index

9- Comparative Fit Index
10- Normed Fit Index
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1- root mean square error of approximation
2- Cudeck & Browne

3- Breso

4- Salanova
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1- bootstrap
2- Preachers & Hayes
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1- Bandura

2- Stajkovic

3- Snyder

4- Masten & Reed
5- Fry

6- Carver & Scheier
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