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1- organizational capabilities
2- organizational agility
3- Maskell
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1- Brue, Hemingway, & Strathern

2- Zhang & Sharifi

3- responsibility

4- competence

5- flexibility

6- speed

7- Almahamid, Awward, & Mcadams
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1- commitment
2- ethical behaviors
3- job satisfaction
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1- Pillai & Williams

2- Geijsel, Sleegers, Leithwood, & Jantzi
3- Lambert & Nagent

4- laffaldano & Muchinsky

5- Hacket & Guion

6- Muchinsky
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1- Peterlok, Westwood, & Carawford
2- organizational commitment

3- Leveck & Jones

4- Arnold, Barling, & Kelloway

5- Netherlands

6- Herrbach

7- Okpara, Squillace, & Erondu
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1- Spector
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1- Mowday, Steers, & Porter
2- Garcia
3- Baker, Hunt, & Andrews
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1- Brayfield & Roth
2- Ellinger, Musgrove, Ellinger, Bachrach, Elmadag Bas, & Wang
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1- Dobni, Ritchie, & Zerbe
2- Kim & Brymer
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