[ Research Atrticle

Industrial and Organizational Psychology Studies

Ind Organ Psychol Stud Received: 11.02.2021
Fall & Winter 2021 8(2), 463-482 Accepted: 13.08.2021
DOI: 10.22055/jiops.2022.36622.1218

The Mediating Role of Self-Compassion in the Relationship
between Social Commitment and Self-Esteem with Job
Adjustment

Seyedey Robabeh Ghaderi', Somaieh Salehi** &/, Fahimeh Nikkhah?

1. MA of Counseling, South Tehran Branch, Islamic Azad University, Tehran, Iran

2. Assistant Professor, Department of Psychology and Counseling, South Tehran Branch, Islamic
Azad University, Tehran, Iran

3. Master of Counseling, South Tehran Branch, Islamic Azad University, Tehran, Iran

Citation: Ghaderi, S. R., Salehi, S., & Nikkhah, #021). The mediating role of sefompassion in the
relationship betweersocial commitment and sedteem with job adjustment Industrial and
Organizational Psychology Studje¥2), 463482

Abstract

Introduction

According to Dawis and Lofquist’s theory of job adjustment, people bring
their needs to the workplace and the workplace provides them with needs. The
individual and the work environment must adapt to some degree. Having job
adjustment in any institution and organization can reduce the consequences
of work stress in employees. The present study aimed to determine whether
self-compassion has a mediating role in the relationship between social
commitment and self-esteem with job adjustment
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Method

The method of the present study was descriptive-correlational. 480 male and
female employees working in the education department of Tehran's 19th
district in 2019-20 were selected by the convenient sampling method and
completed Self-Compassion Scale (Neff, 2003), Social Commitment
Questionnaire (Carroll, 1991), Self-Esteem Scale (Rosenberg, 1989), and Job
Adjustment Questionnaire (Dawis & Lofquist, 1984). Data analysis was
performed using structural equation modeling in AMOS-24 software.

Results

The results showed that social commitment has a direct and significant effect on
job adjustment (P<0.01), and self-compassion has a direct and significant effect
on job adjustment (P<0.01). The indirect effect of social commitment and self-
esteem on job adjustment is significantly mediated by self-compassion (P<0.01).
Social commitment, self-esteem, and self-compassion explain 21% of the variance
of employee job adjustment.

Discussion

In this study, the mediating role of self-compassion in the relationship
between predictor variables and job adjustment was confirmed. Therefore, it
is suggested that self-compassion should be considered as a training program
for school counselors and psychologists, clinical psychologists, and therapists.
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Figure 1. Research proposed model
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Table 1. The descriptive findings of the research variables

Variable M SD Min Max Skewness Kurtosis
Social commitment 65.54 8.26 48 80 0.31 -0.50
Self-esteem 13.79 1.34 10 16 0.20 0.60
Self-compassion 94.33 16.48 43 129 0.87 1.34

Job adjustment 118.65 14.18 82 144 -0.27 0.38
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Table 2. Fitness indicators of the proposed model

CMIN/df AGFI GFI IFI NFI CFI RMSEA
2.811 093 092 0.97 0.97 0.97 0.028
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Figure 2. Final model

Table 3. Regression weights of direct and indirect paths

Standardized Standardized
regression regression

Variables Total . . P VAF
weight weight
(direct paths) (indirect paths)

Social commitment > Job adjustment  0.12 0.10 0.03 0.000 10%
Social commitment - Self-compassion 0.22 0.22 ’ 0.000
Self-esteem > Self-compassion -0.16 -0.16 0.000
Self-esteem > Job adjustment 0.34 0.32 0.02 0.000 11%
Self-compassion > Job adjustment 0.11 0.11 0.001
P<0.01
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