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Abstract

Introduction

In today's world, guiding and advancing the career is accompanied by many difficulties. This
research was conducted with the aim of investigating the effectiveness of meaning-centered career
intervention on the subjective career success and career resiliency of employees.

Method

This research was semi-experimental with a pre-test, post-test design with a control group & follow
up. The statistical population of the research was all the employees of an industrial company located
in Muorche Khort Industrial Town in Isfahan in 2023. 30 volunteer employees were randomly placed
in two exprimental and control groups (each with 15 members). In the exprimental group, meaning-
centered career intervention was implemented for eight sessions (90 minutes each session), but the
control group did not receive any intervention. Both groups were evaluated in three stages: pre-test,
post-test and follow-up. In this study, data were collected through the subjective career success
inventory and career resiliency scale and were analyzed by the method of analysis of covariance
(ANCOVA) with using SPSS-21 software.

Results

The results showed that there is a significant difference in the variables of subjective career success
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and career resiliency between the three stages of pre-test, post-test and follow-up (P< 0.01) in the
two experimental and control groups (P< 0.01) and this effectiveness is also in the follow-up stage
continued (P<0.05).

Discussion

The findings of the present study showed that meaning-centered career intervention training can be
effective as a selective method in promoting subjective career success and career resiliency for
employees. Therefore, considering this type of intervention to help employees in guiding and
promoting and managing their career can be effective.
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Table 1. Summary of meaning-oriented career intervention sessions
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Table 2. Mean and standard deviation of subjective career success and career resiliency scores
test, post-test, and follow-up stages

in pre-

. Pre-test Post-test Follow-up
Variable Group
Mean SD Mean SD Mean SD
Ssubiective career stccess Experimental ~ 80.85 13.31 91.93 8.1 85.46 8.91
) Cotrol 58.13 12.16 57.31 17.98 56.72 14.50
Experimental 70 10.33 82 6.49 81.80 23.50

Career resiliency Cotrol 72.59 15.24 72.26 15.07 70.81
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Table 3. The results of Shapiro-Wilk and Levene’s tests on subjective career success & career resiliency

. Shapiro-Wilk test Levene’s test
Stage Variable
F P F P

career success subjective .97 0.45 1.23 0.31

Pre-test ..
career resiliency 94 053 3.27 0.22
subjective career success .97 0.55 1.04 0.41

Post-test s
career resiliency 93 0.71 2.59 0.52
Follow-u subjective career success 95 0.36 1.56 0.37
P career resiliency .97 0.13 2.09 0.17
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Table 4. The results of ANCOVA on subjective career success and career resiliency in post-test stage

Variable Source of changes SS df MS F P Eta
Subjective career success Pre-test 12055.11 1 12055.11 25.85 0.001 0.43
Group 572.12 1 572.12 42.62 0.001 0.63
Error 75.06 7 12.15
Pre-test 12382.63 1 13382.63 35.25 0.001 0.56
Career resiliency Group 563.14 1 563.14 72.55 0.001 0.76
Error 44.03 7 6.52
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Table 5. The results of ANCOVA on Subjective career success and Career resiliencyfollow-up stage
Variable Source of changes SS df MS F P Eta

Pre-test 14959.90 1 14959.90 2251 0.001 041

Subjective career success Group 621.08 1 621.08 67.53 0.001  0.61
Error 62.26 7 9.18

Pre-test 4520.39 1 4520.39 6.72 0.033 042

Career resiliency Group 884.89 1 884.89 134.81 0.001  0.71
Error 46.09 7 7.31
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