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Abstract

Introduction

The productivity of human resources is one of the most important variables of the efficiency of the
leading organizations in the present era, which can not only guarantee the durability and survival of
the organizations of the third millennium by creating a special competitive advantage, but also turn
the organization into a successful model in its field of activity. Therefore, it is necessary for these
organizations to consider the factors affecting functional productivity in order to be successful in
their mission. The purpose of this research was to investigate the role of financial well-being of
employees of sports and youth offices on their job productivity with the mediating role of happiness.

Method

The current research is practical in terms of its purpose, and from the point of view of its data
collection, it is a description of a survey type that was conducted in the field. The statistical
population of this research included all the employees working in sports and youth departments of
Golestan province, numbering 230 employees. To determine the sample size, the total number
method was used and all 230 employees were considered as sample and after the final distribution of
the research questionnaires, 213 completed questionnaires were collected and analyzed. The validity
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of the questionnaires was confirmed by five PhDs in sports management, and in a preliminary study,
the results of Cronbach's alpha test showed that the reliability of the questionnaires was acceptable.
The analysis of the collected data was done descriptively (mean and standard deviation) and
inferentially (structural equation modeling).

Results

The results of the research showed that the effect of financial well-being on the feeling of happiness
of the employees of sports and youth departments is positive and significant. Another part of the
results showed that financial well-being has a positive and significant effect on the productivity of
the employees of sports and youth departments. Finally, the positive and significant effect of
financial well-being on the productivity of sports and youth department employees was confirmed
with the mediating role of happiness.

Discussion

According to the results of the research, it can be concluded that the financial well-being of the
employees of sports and youth departments can bring positive consequences such as feeling happy
and increasing their productivity; therefore, it is suggested to consider programs to increase the
financial well-being of employees in the macro policies of the Ministry of Sports and Youth.
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Variable Statictics

Number Mean Standard Deviation
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Table 2. Convergent validity of research variables
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Qo g C8,5 18 cw)yp O)9e (Blide Slo Sl b Gieghy (o)l Jae CotS il (bl mls i o
Sl Jow cuaS Ldow sliwl) o o sl baws 3 fgey] ()] cotS 09 coanlin ogas o laebl
U’S"L"" ‘G"’S)" L';’l"l" (SLQPLZ )‘ M)f )1)5 2 090 ((gaxid) ‘;‘9 9 ‘)io.fb @‘5) GL“)L.C-’“’ ozl Yy
43,8 oslind Grags, slamiie s Ken s, il sl Slele slad 5 s, Ul eatel A ol
3 00l ol g a5 oS 5 bl (sl oa B polie ool oalie B Y Jyaor 5 45wl
Sole slaylb polie rioren aiil oo 35,5 aitad IV g /0 Y S s aS 095 sl zobaw 5l FLSg,S sl
OS5 Sk o LI il oo 58 )5 Cl 10 aS 093 liw maw lcwl oanlin LB 458 2 gl ) IS o a8
el )l0)95 1 (srilin s 50n 2y, 5l Ragh o 055 Gl Gl o 00555 laala

Table 3. Divergent or diagnostic validity of research variables

Variable 1 2 3
1 Financial Well-Being 0.764
2 Happiness Feeling 0.717 0.822

3 Productivity 0.745 0.769 0.790
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Figure 1. The tested model in the standard estimation mode

Table 4. Coefficient of determination of endogenous variables

Variable R2
Happiness feeling 0.515
Productivity 0.668
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Table 5. Cross validated communality of research variables

Variable 1-SSE/SSO SSE $SO Predictive Power
Financial well-being 0.494 1508.191 2982 Strong
Happiness feeling 0.527 604.540 1278 Strong

Productivity 0.487 764.391 1491 Strong




(Y o)l VY 0,08 NENY Ol 5 5mb) Slosle 9 axino wlidOly, Olallas \YA

S0 g GBSl (il @ln g Sl gl Joe (gt 508 SKly &5 (Q2) STxal Lol
CeblB gl sl il oo Jod BB g lisle i3l Gl wldle yo &S ol Jae i )8 )18 eolai]
3059y yusico SG a8 sl i joasl adls 551, Jow slioe,e slo e b bad o slojasls o i
698 9 bwgio s Lo i D08 5l Glis Cos P s plaisl o as ], /Y0 5 VO /Y polas
@S @ s b wgd oo a8)5 Ly (SSE) (958 piie Ssb o lp i slalas jsdoe ggeme
s owlie STynsl el glls ragh onl b piie a5 05 lo iz Gled o0 O Jgo

Table 6. Hypothesis test results

Effects in the model Path () t P

Financial well-being -> Happiness feeling 0.717 21.807  0.001
Financial well-being -> Productivity 0.397 6.703 0.001
Productivity with mediating role of happiness feeling -> Financial well-being 0.352 7.576 0.001

oy Sl (las gl (sloatdly conl ond il fagh loypiie m pelites b 5 rediine SIS Joozr 5

i gl 5l 6,500 Gisu (] ) Canl o gixe 5 Cude (Ll g (559 Dllol (LSS S0l ules! 5 Jb
5] slaasdly «olgs 1o (102 1) 0o sz g (5550 Dol LS (5y0 0 2 5yl a0 5 See ST o o) 3505
Mg 5 St (oS0l bl (2uilie 28 L Ulsz 5 55,9 SIS QLSS (690 0 0 (o o8 ST ol (yLas Jiges

Clee)) e
FWBi HFL HF2 HF3 HF4 HFS HF6
FWELD ™~ N 5?593 7
r 74130 20494 -\ 0919 13930 14757
FWBL1 \ \\\
K
FWB12 \4.678
K N307T3 o
FWBLZ  N\27875 //'
¥ 20303 21807 wlaass] 8075 16111 &
FWE14 . A
- wwlSsliy 11401 P
) -+
37528
PWBZ 4y37n1 p " -
. 6.703 » —~115824 P4
ez 4 261155
. ~»
26,059 P3
FiE4 O So8be 13901
. P
FwBs 1579 \\1
K 253
p7
FWEG / 10671
K
FWB7
X
FWBS
X
FWB9

Figure 2. Tested model in the significant numbers mode
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