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Abstract

Introduction

In the structure of the administrative system, alienation from the job is a serious harm, and lack of
proper and careful attention to it will cause problems and psycho-social complications in the work
environment. Spiritual leaders are effective agents in changing the ways of looking at and doing
things in employees, and they influence the attitude and actions of employees in order to achieve a
common goal and organizational success. Therefore, it is expected that spiritual leadership can
reduce job alienation through increasing social capital and also the moderating role of political skill.

Method

The present study was conducted with the aim of the effect of spiritual leadership on occupational
alienation by explaining the mediating role of social capital and the moderating role of political skill
of employees. This research is applied and one of descriptive survey research. The statistical
population of this research was the judiciary employees of Khorram Abad city, and Morgan's
formula was used to determine the sample size, and the number of sample members was estimated to
be 234 employees, who were selected using convenience sampling method. The instrument included
standard questionnaires, the validity of which was confirmed by applying the content validity
method and their reliability by calculating Cronbach's alpha. In this research, structural equation
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modelling method and smart pls and spss softwares were used to examine and test the hypotheses
and conceptual model.

Results

The results showed that spiritual leadership has a negative and significant effect on occupational
alienation. The results indicated that social capital plays a mediating role between spiritual
leadership and job alienation. Also, the results of the research showed that the political skill of
employees has a moderating role in the relationship of spiritual leadership with job alienation.

Discussion

Demonstrating spiritual leadership behaviors by managers and employees can develop employees'
social capital in the workplace, which in turn can reduce employees' occupational alienation. Also,
improving employees' political skills can help leadership to reduce job alienation.

Keywords: Spiritual leadership, Occupational alienation, Social capital, Political skills



Ve Y/ VY0 dlae il s '@,U VAV OV VY Sl 5 50l
VEXIANY s 2 dy G https://doi.org/10.22055/jiops.2024.47988.1434

il (S 9 (50 (5 2
obow GO, S hani i g (clodal alopw (il

f‘swL,.: 0 yo> ‘r‘skf_g ‘s’z.d )).;..’)3 ‘*Y.ﬂ}iu\*n‘ ‘5919440 “‘5.\4.3.0 o

Q‘JA ‘oursy 6uL\.\A))J oiils canudsd 9 GA)L»»‘ d)LxA 05; )l:QL...u‘ A

Oyl bl ys oyl ) olSiils « 9o o pan (6558 (soziils ¥
Oyl bl 3 coyliw J olEtils «u o 09,5 Jboliwl Y

Ol 8 arale 035> d mhas F

oS

P i g eleizl wloy (riloe G Ged b (Jid (S 2 sine 52 abal; Ban L p2l> oyl
o=l lal syl ooy o sla gl 005 5l 5 005 gl ol i ndy el QLS b O )lge
Slacss g o 485 0,40 LS j90 Jge 8 5l diges pa uand (sl a5 st oLle 3 bt 0 (5 peSols (LSS ragh
Uimgin 5o Laools (6)gls 18 15l aiars Gkl w18 (6 S diges b, 5l eolitwl b aS 8,915 485 YYF ages slacl
CF it 5 £Lsiy,S G o b o] bl 5 lgmo Lute] g, (6,655 L o] (ol 45 33 i s
g smart pls sla )8l 5 5 s )bl S¥olao 5,805, cagtio Jiho 5 Bdni b (903l 5 oy 2 S Gdgi nl 2 b anls
aS 0 ol 5 (Sl gl ols o gine g site il it Sl p soine 5o, 45 3l (yLas ol .ol a8 5 IS SPSS
Sr2y slo)ld) e 150 Ojle an oS oo Ll (Lid (S8 5 s 62y O ) Bl 2B (sl e
L il oo 095 Argidy 4F B0 dawgd IS o po 1) G elaiz] gyl o wilgi co LS g o Jawsd (seiae
Shaws 2i QLS sl &)lae a5 ol o saimolis agh il Cimed e (el 1) lojle 4 LSS e
bt (S b oS SaS (5 ,mp, 4 Wilg g0 (LS5 sl slacsjlos Sgupn 0l did Sy 0 ssie 52, ).ul.: 4o
REXPR U

b SOl coloizrl ale pos o Jads (S cs92me (00 1B Slgunls

omidnezhadmostafa@yahoo.com :aebL |,


https://doi.org/10.22055/jiops.2024.47988.1434
mailto:omidnezhadmostafa@yahoo.com

(Y ooled MY 0390 VENY Olims) 5 5mb) Sl 5 oo owlidOly; Slallas \ ¥

dodlo

O9° )‘ as .A..S‘SA O"L""‘?‘ 0)5 UT &5'0 as b)‘o LS"?) oY e c\.m.u) ‘LS“L"“’UB) olf..\.).o )‘ ‘514*,4 ‘;Jlia_! ‘bg.er&a
"‘D‘j) Lo 9 5)‘)314 Le ‘;JLM 9 Gl 00l LS"B) S )L‘>o cOP kSL"“J LSLDMJM 9 ;n.‘Uos A S
L5 bl S wadise lulidassl> (Hajizadeh Meymandi et al., 2020) oS cod (wla! o] 0 b clozz]
Ghazali et ) o l35 oo sl (59 Coazed 5 L8, 0 (6 lewn e Sl wwils JB5le 08 L g ol oesls
‘J..S‘Sa wi».w ol)sl wso » )—M 9 dl...u Ls‘ws asle Ls)\ol J.CL..M.A J...u)so ).]4)44 olf.(al., 2020
B oo 5l 5 5 95100 9, T 4,1 pln s leadaes 5 oillane plad 3,150 5l (g ke 50 4S5 5ba
OLLE bazme )0 plaie 5 jgam oS a0 Sl ol A i (600 (aRh (255 Wed oo )
ol aslol SNy oS Lo oS col Jad aelol 4 Ll Slo jeas (pl (g 4 5 G wgelo 5 (&S
ol b s s S 059wl assl> o .(Sedaghati Fard & Abdollahzadeh, 2010) wuS™ oo 4> o5
Slosle aa by b s SO plowl 4y 0,8 uslas sladl 5 S o olos (Jlasl coe 4 Jis SIS .c!
Cogd o e G ol jo 1) 0> 0,8 ol e as el serdy Se (Ashayeri et al., 2022) <ol
L S s )lol pllas LsLe o .(Mousavi & Heydarpoor, 2015) &ls oo cloix| jlez jo Jad 5l eadlas
Slolea! e ulidl ((Jas o Slee gals (o> ol cans 1 (6,5 03Kl malS ol sy IS
WS oo Sy 1y damels o] Ol laz 5 0 dalgss Glojle 9 0,8 L5 els aid Slas opl a5 Col Lans
Sl arwg cagl papie LIy S0 S 90 Juol owbibansl> ode @losl ,o (Ghazali et al,, 2020)
ol (das jass (sleml dlae o ool )bl dis SBo sy cogre sloiz| G5 ppnds
Jyazs 55 ;5,5 oo a5 Gl 00,5 olo Lo )8 5= 5,15 slas Jolbs> |, b S 55 Marx (2008) (2022
1l oo als losle JUL3 jo LSS cudginns o Jod S RET U Silail ooyl 4y 1) axel> Sl
lojlo S8, az 58 5] )0 a8 bl gadge nl 2 50k B Wl oo S b (50 Bl 5 Soms
Coye S ] Cewday sl g 05 sl waz seled e Jes g (e 9,50y, S plyieds Cote
355 0T GutSE bl 5 oleaS ()l ) Salyinl goie S gt Gl wlie dxwgs (i 2 (1,
do o5 5 Glacgemer a4 S oy poe 0,505, SO oleisd seixe (52, (Jorfi & Hakim, 2024)
Gkl e sl e &5 Gl Sl o3V 1R 5 353 P9y RS lp &S bk, g b 85
ool szl alingegs come 3 oleal b awel lailede 098 o B! €uT vy Cugias 5 Cu,pebe
oo g cenl biglosle o 6y (g lrogds 51 (So (sgme 52, (Fry, 2003) siiwd (Ggime (SR,
olasle 53 QS Slg; candls (Bygn crge Wliige yomn 0l 53 oS ilbige QLSS (sgime sliy (el
slo,bs) aile (s 5l 518 la,ls, o S b 4l Glosm (ggime (5o, (Ghasemi et al., 2014) o4
2O (oot LS § 0iS o ot 5 (Bayighomog & Arasli, 2022) (saig s sla,ld, 5 Slejluyg,s 4l 81,18



V7o ol G i (S 5 s 50 101 K0 5 sk o

4SS o Sle s Glel b ol g jlaileis (Fry et al,, 2005) oS oo slayl o lojle Goeasdy cobdge
Sz plxl 4y 1) (LS, alingoggl Cume aS (Jl )0 S o sli] 995 Slaal 4 pav) ln baglejle
aS el B3l g e sy S ol &8lg o (Bayighomog & Arasli, 2022) wiS o0 S0 L seixe
b 5l Slejle asagi g 0l 55 Sl 25 038 plesl | plalasel 5 altugsgy Coze Glaileis
4 J Cogire (Karakas, 2010) oS oo slayl 15 Jore 0 LSS 6la,ld) 4 Lo 0,50 4 code 20 IS5
(Aydin & Ceylan, 2009) 543 oo slojle ci50 3l o g Sbojle oyl 5l aile 5 00,5 Jpend 1) (5590 0
5 O8SS ps e OLSLIS 50 byl ols plonil 5 i )55 Sloosed sl )0 (55550 Dlele s (s,
;B yiores (Crossman, 2010) 3,138 o ).ub (ilosl Codbge g S i Bus 4 L Cwe (LS Jles!
,o (Ghanbari & Abdolmaleki, 2022) aitws ;ylojle Glaal b LT o405 of jod g LSS 03501 ]38l 4
WS (S5 5 ) o pog Jlolims 5 QSIS Sy (LS g, slasls slo)l ey S 00l s
@y ol ahly ansle jo ard s 5 ISTE S50 S L ssime (50, (Fry, 2008) oyls gl
4 a2t )0 g pald plosle Cudbge (ol Lusee b oS (oo a2 g5 soine Sl 10 gm0 9 108 (ool slajls
SrNge g5 Faate Slojle b 005 o0 e Sl 5 (s Sedle GlBN asle diedgn (pad slassly
oyl omex eloin! b oo s 5,k 5l Gy ol pp, (Aydin & Ceylan, 2009) wisl ails 3924
Fry etal, ) oS oo Cagis 1) o] lacl 5 olojle 4 LS, 3l Lolas! a5 oS o guon | lojls g ol 3
OLS S (SKowguy 5 bl ol 0gup b Wlgh co (s3inn (5 2, a5 im0 lis alndS wladss (2005
Cozmo 0igdy oo bt |y clain] gloyw e claz] aboyw dangi 5 6,5 S0 cwlal lizl a5
3l s ohRs a4 SS aile cude o)l ol w |y LSS el (ggime (g2, Lol s aS ilingogs
shls ore g2, (Ali et al, 2021) WS oo B9 S o SIS YL ceaS L Ll cle 4 a5 Joen
loye Sgee (LS pSbidly) ilunisilss ap Joled (LS (it o Shos 9o b ) (e slaoly
olple (Yang et al, 2019) col lojle slacodlad sgun 5 Slojle saig et slo,ld; il cloix]
Al (Jad (Sl s soine 600 alal) Sl )3 (st 030 Glyieds WlgS o (eloiz Al
ot 3 B 50 blele 4 wilgs co a5 Cewl Slojlu ppee sl olls 5 el 5l SO elaim] asle
&l acgazms 3l conl Ojle  cloz! b, (Gholich Li & Moshabaki, 2007) oS (s LSS uils
Sole w4 lge vzsa gl 5 L3S eloiz] laaSis jo Cugae b a5 coul slogall 5 Jadll
Slre Lol Gl sl 5 6,00 a5 (29,5 slael a5 Cenl o) i glo 33l b o leis ) (one dcgazs
3haS canl oyws o mline 5 Macgeme claix| 4le s (Fukuyama, 2001) oewd g ol jo Sl
Delss ST Juges 88 el e olaiel (55 b (g o 5 ead Jols eluin] claaSis o o las
o2 oS el olils oo Slojle cleixl glo o (Vilar & Cartes, 2016) ol OUST 28l Jobs o el
Sl e (LSS Oyl Costs wisle) slacl lp w2 g (o) loeleew gl 35,0 obn! aile) olosle (sl
drwgl g obml dae U wiS o S5 loglosle 4 elozz! aylojw (Arjmandrad & Shokrkon, 2020)
5 Cade o,y ol plas ) LSS g 0gd s attine Cudne sloiz! Ol gla,lra L aS wins
gl sasd glie Cosli slp placeod 5 uiS g0 Sy IS e 5o loline Ll 51 slaSds (650,85
ols «3les asle  ulie (Al et al,, 2021) o)sTsa w2l 5 ol g S elea! g Gisls (3las ales



(Y ooled MY 0390 VENY Olims) 5 5mb) Sl 5 oo owlidOly; Slallas \Rd4

5 Slolea! (e sl 5,5 wilg o a5 0iS 0 Jld 1) sloasle Slulus] (( SKuwls 5 Ju8 wles! g
Eloz! lulgy o g Ja8 b 295 ple Gl SO jo cloim) lo i ans oS 1) 58 )15 Lablge
2 ol Gedgame g Cawl (glolaiwl Laal 1L aldl ogh e i yas LY o ATl 5,90 a3l S ol
2 oad w8 Lokl T e as sl 5L L g eleis] o cwlw (solaidl wilgs o 5565 sla o
aS el ol sloml il pu Lol aznasl sanled oo adgi 1) Uil o )50 adlie o cloix] slaaSis 5 OMolas
ool Show buld (o wlgh o0 0,8 G aS wps oo oSt 1) cogen jlews olilo (Lo g yliwge oolgils
Bvo yiom 09,5 (gl Al ol Al cgles eolaiwl sole @8lie sl b 5 0,50 o oyl 10,8 ey,
Dol 5 6,k Connl sloim] o s aS o 108 o a S Lo (Yol (ol L .(Miri et al., 2010) oS o
Srpy o bly) Sz o0b Sy sl peimes )l ) OB s (S el sl ey
2o Sl oaiS s Jale Ky olyieds |y omlom Sjlee L olid Sl 5 eloiz] ey csyian
oS o A 58 )8 e il eletal wlo s o 5l it (Sl L ssine 50 pedins ped Al
(s s COR g s ol 5,38 555 Loy cnl S 2 iilyi oo hlitdeo (63,9 5 slanea) Jalse 1
e mlie b mhw p il 5 O ke (oad o Sy sl calie mle 4 ol 3l gl
2 0% fie S0 Qg plyied uwlow O)len )35 g0 53T LT U1 000 b (adly slaaglivs
I 095 Slojlu b g sasd Glaal a5 glagSay o Koy L;)Af,,,fls &l sl pl 5l eslazwl 5 )15 Joo
Coibge gl 05yl a5 Cwl e (g55m ol O lee ((Ferris et al, 2005) cool ouls iy a5 «aups slas )
Sz a5 asilay ol 3l cosl p3¥ IS e jo ol 3390 sl 1) sl (5900 Laplosle (o slad,> 5 o
Wb ol ooran i ploul Wil ouiiS B g wliolo (aw )y aS iy, w0 |y ISl AeSs g anSe WL
Shasilen b acsl adls puwlin 65 adge g o )18 caslin Codgn 10 1, 095 4s8> g Cdgax> a5 auily
Oleeds owbew &ylee (Askaripour et al., 2020) oS sl Cus 3 wilgln S g 00,5 colatul bbews,d
Slaal a5 slasSa 1,550 5 6,185,506l Juils pl sleslaiul ¢ )15 Jowe jo 0,500 b5 S o ollg»
s G gl Ojlee (Ferris et al,, 2005) cowl ool oy ya5 ass iyl 1) 0g Slojle b g sased
e Laslgy g 0S5 y5laen ploix] alow anle (Blol mlie 0iS o SIS 01,8l @ aS el g st
sl ailes oo YU cwbw Oyl L LS5 (Al et al, 2021) oo s |, )5 Joxe jo slezel
G L aS o S5 olydl 4 ol slas,lge (Usman et al,, 2021) 0iS oS 095 ol pp, 5l (6 50l
Sl o st Sute jebar |y slae) b (nl g 98 oy (650 (sw i cS5ime S0 Sibe cslais ) mile
L oolosle ol o ,80 510 a8 ‘S{L?cﬂ 51 .(Fang et al,, 2015) auas il 1) 095 claix| ale,m b oS
5B o QSIS g IS jLad Sl (5558 930S IS 00558 ox> 5 £92, OL) I pesie o> 4 4z
Jds 4 Wl plejle S5 lp slan;F Vsens a5 5yls 513 Jaws 5 >g, cielae slo,lid § Loyl
1 i pge @y hid (S 5l e gits A 0050 055 wolgils (slajls u—‘-‘l‘ sl b a5 Jbo Olagss
Szt ssime $p2) bl AT cl il a (Sl 28l (g 50 (atie psbay sl (nl o GRe
Sgboe ob L Ko gals coge (LS, claml aloyw ool 5o,b 5l pedinn g oo
it (S Al e S e it K2 Olsiety U o ©lie gl (5ol LT cogdlecy

Cre Loosdioe



VPV ol G i (S 5 s 50 101 K0 5 sk o

b 2y IS8 B 0 (cestie Joo (gl Bus (e g (gl iy 5 Olodl jo0e 4 az g b
inoly e Gleeay s S (Jaiws poie gleicdy o g2, (Jow opl jo el a1l
iloas aid )8 a5 ouiiS haw jusie Gl cwlow O)lee 5 il piio Glgreds sloizl il

SR (G B

Figure 1. Conceptual model of research

o9
S5z gy 3 Agad (s lol axol>

slajls &8, slsl;y ;o Jae Ojsons Glee ol mls 5l as ol Jds a4 Baa Ll 5l ol iagh
(Ohe) Su> jl peizred 5 (o5 GlategR 0pe) ;3 pol> gl sl (63,15 g9 1,5 solitul sndoln|
Sl & al.gTr:P Oliow e (g Sl LSS mmghy ol bl ansl> ool olom o Coole oljls
03,5152 85 VYT aigad slael slaw g w485 0500 5550 Jgozr 5l diged pn Geend sl 45 050 Ja5 £
Doy 99 51 Dledbl 5 beols (5 glaex (gl il GGl wytws 10 (6 S diged (g, 5l eolaiul L aS o
5 Lipgh ok Sl 5,510,5 § peai sl slabulis bg, 5l tas solatul Slawe ¢ (lailbulis) (sl
Fol> mgh 50 eols (6,918,5 Jlnl caul sod solanwl adgl slaesls (5,918,5 slp Sloe (bg,
Y5 Jolds Jol cand a5 ol ond JSid Connd g0 3 Aol i ool aiogs o ailinl sladel s
wlopw (il (S sy s 2)) 3l aalifwn [l Jold pgo Cuond 5 039 (BLACnen
el (ol $2 5 g 5 oloz]



(Y ooled MY 0390 VENY Olims) 5 5mb) Sl 5 oo owlidOly; Slallas \FA

o293 3!

Sl el i t0s5 VY Juls a5 Fry et al. (2005) (sgimo (52, dol i Joli ool s
V# Jols a5 Putnam (1999) elaiz] aslo s 4ol jiw  t4365 A Julis a5 Banai & Reisel (2007) lai
Aol iy (6,105 0 505 .l w090 455 VA ol aS Ferris et al. (2005) cwlow &)lge 4l jiw s 9 4355
el lsy 55 90 5 GrSeslail Sl 2ly, ol @l ad ganaz,s 0 B 1o ST b elaly 5
Dt 3 5] liabl dlages st ly, el 00 eolisiol [;San g, 5 sime (aly olsie Cox
Gk cus Jols aslil 5l on s lawgs olgy ol g oaliolnl gz ge Slool g (g S oslail la asli
oo zl sl Glo il ly xSl a5 ol ] Kl 1,Xes olg, ,Lae Fornel & Lanker (1981) axas
cure 3 EsyS Wy Jlre 50 5l Al (bl (e Sl Deizen WL 1D I iy (AVE)
Sl Glyise Bl YV L Lapiie £lis S ST quyd ST sah 4BS o S5 bl
S5 S bl IV 51 it e 4 b 55 S bl 55 o) cenlin |y sSie 4ty
.(Fornel & Lanker, 1981) ol ojle g,

laazsly

loas b o903l 5 Gipgh (oogtie Joe (B31p (o ssbiiads (ol Ul (g by, 5o oo Sl o555

Sloslaiul b s puSoslail sla Jow (i3l s,y @ Tl (6 S o3lail Jow (o3l gl .cd,5 1,3 solawl o 50
Jod BB s> lis,s Gl calpo /% Sl miy (Jod L s (bole bl culpd) bl s
S s (Jod BB o> d Sea ls)) (2lyy 5 CIY 5l i (Jed BB o> (oS 5 obl g /Y ) i
28,5 18wy 0,0 o T b OYI5w Jele )L lol (Davari & Rezazadeh, 2012) 54 oo ai3ls 5 o(+/0
plo oyls o ol og canline 31 las a8 cnl < /F 5 e aVIBL eled el L as ols las s

el ok @Y Jouz 50 S0 2l 5 o5 5 @bl s S sl culps & bgye il

Table 1. Validity and reliability of research variables
Research variables Average Variance Extracted (AVE)  Cronbach'salpha  Composite Reliability (CR)

Spiritual leadership 0.621 0.789 0.814
Job alienation 0.658 0.804 0.841
Social capital 0.712 0.845 0.887
Political skill 0.698 0.836 0.868
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Table 2. Results of direct relationship and significant coefficients of research hypotheses
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Table 3. General indices of model fit

Hidden variable Common values R?
Spiritual leadership 0.621 -
Social capital 0.712 0.526
Job alienation 0.658 0.602
Political skill 0.698 -
Average 0.672 0.564
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