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Abstract

Introduction

Impostor syndrome describes high-achieving individuals who, despite their objective successes, fail to
internalize their accomplishments and have persistent self-doubt and fear of being exposed as a fraud
or impostor. People with impostor syndrome struggle with accurately attributing their performance to
their actual competence (i.e., they attribute successes to external factors such as luck or receiving help
from others and attribute setbacks as evidence of their professional inadequacy). The purpose of the
current research was designing and testing a model of the effects of growing mindset and fixed mindset
on impostor syndrome through mastery goal orientation, performance-avoidance goal orientation and
the effect on job burnout, organizational citizenship behavior and organizational creativity.

Method

The research design is descriptive. The sample consists of 251 employees of an organization that were
selected by convenience sampling method. The tools were include imposter syndrome scale (Clance &
Imce, 1978), fixed and growing questionnaire (Dweck, 2000), Mastery goal orientation questionnaire
and performance-avoidance goal orientation questionnaire (Midgley et al., 1998), job burnout
questionnaire (Maslach & Jackson, 1986), organizational citizenship behavior (organ and Kanovski,
1989), and organizational creativity questionnaire (Liao et al., 2018). The evaluation of the proposed
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model was done using the structural equation modeling method (SEM) and using SPSS version 24 and
AMOS version 24 software. The bootstrap method was also used for testing the mediating effects in the
proposed model.

Results

The results showed a good fit of the proposed model with the data. In addition the direct and indirect
effects of growing mindset and fixed mindset through mastery goal orientation and performance-
avoidance goal orientation on impostor was confirmed. Furthermore the effect of Impostor on
organizational creativity, job burnout and organizational citizenship behavior was confirmed.

Discussion

According to the results of this research, It can be said that imposter syndrome, weakens the
development of human resources and decrease organizational creativity and organizational citizenship
behavior and leading to job burnout.

Keywords: Impostor syndrome, fixed mindset, growing mindset, mastery goal orientation, performance-
avoidance goal orientation, job burnout, organizational citizenship behavior, organizational creativity
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Figure 1. The proposed model of the current research
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Table 1. Descriptive findings related to research variables

Statistical index of variables Mean Standard Deviation ~ Minimum Score Maximum Score
Fixed Mindset 93.16 979 5 39
Growth Mindset 70.30 015 18 40
Mastery Goal Orientation 09.30 133 19 35
Performance-Avoidance Goal Orientation 90.24 46.7 5 35
Impostor Syndrome 2158 77.14 39 81

Job Burnout 3529 53.13 0 154
Organizational Creativity 9219 359 8 40
Organizational Citizenship Behavior 8328 59.11 11 55
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Table 2. Matrix of correlation coefficients between the variables of the present study

Statistical index of variables 1 2 3 4 5 6 7
Fixed mindset 1

Growth mindset -0.52% 1

Mastery goal orientation 0.32 0.45 1

Performance-avoidance goal orientation 0.29* -0.25* -0.11 1

Impostor syndrome 0.74* -0.68¢ -0.42% 0.35" 1

Job burnout 0.65* 0.53" -0.42% 0.21%* 0.67** 1

Organizational creativity -0.69** 0.74** 0.56 0.27* -0.89** -0.70* 1
Organizational citizenship behavior -0.66* 0.72% 0.47%* -0.27* -0.88* -0.65* 0.89*

**P<0.01 . *P<0.05
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Table 3. The fit indices of the current research model

Variable fit indices RMSEA TLI IFI CFI NFI GFI X?/df df X2
Final model 0.09 0.95 0.96 0.96 0.95 0.93 6.58 11 39.72
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Figure 1. The Final model of the current research
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Table 4. Bootstrap results for mediate paths

Routes B Lower Upper Significance level
Fixed mindset>performance-avoidant goal->impostor 0.06 0.03 -0.10 0.001
Growth mindset->Goal orientation of mastery->impostor -0.19 0.080 -0.32 0.003
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