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Abstract

Introduction

One of the main concerns of efficient managers at different levels of an organization is how to create
suitable platforms for human factors working in all professions to work with a sense of responsibility
and full commitment to the issues in society and their profession and the prevailing ethical principles.
Respect their job and profession (Tentama et al., 2021). Considering the positive effects of professional
ethics, it can be said that one of the most important key factors for the success of organizations is
compliance with professional ethics (Gholami, 2019). In fact, the more professional ethics in
organizations are paid attention to by managers and employees, the more successful the organization
will be in achieving its goals and the more responsibility and work belongingness will increase (Byrd,
2022). The purpose of this research was to investigate the relationship between professional ethics and
decision-making styles of managers with work belongingness and social responsibility of employees of
the Ministry of Sports and Youth.
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Method

The statistical population of the research included 890 employees of the Ministry of Sports and Youth in
1402. Based on Cochran's formula, 267 people will be selected as the statistical sample of the research by
stratified random sampling method. Kolmogorov-Smirnov test, Cronbach'’s alpha test and PLS structural
equations were used for data analsis.

Results

The results showed that the professional ethics of managers has a significant relationship with the work
belongingness of the employees, the decision-making styles of managers have a significant relationship with
the work belongingness of the employees, the professional ethics of managers has a significant relationship
with the social responsibility of the employees, the decision-making styles of managers have a significant
relationship with the social responsibility of the employees, the professional ethics of managers has a
significant relationship with the work belongingness and social responsibility of the employees, and
finally,managers’ decision-making styles have a significant relationship with the work belongingness and
social responsibility of the employees of the Ministry of Sports and Youth.

Discussion

According to the findings of the research, it is suggested to the managers of the Ministry of Sports and
Youth to observe professional ethics in their work environment and use the appropriate leadership style.
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Table 1. Descriptive Findings of the Research Variables

Variables M SD Variance Minimum Maximum
Professional ethics 3.64 0.75 0.56 1 5
Decision-making styles 3.58 0.71 0.50 1.60 5
Work belongingness 4.89 1.20 1.46 2 7
Economic responsibility 335 0.82 0.68 1 5
Legal responsibility 3.72 0.74 0.55 1.86 5
Ethical responsibility 3.69 0.66 0.44 1.75 5
Philanthropic responsibility 3.53 0.93 0.87 1 5
Responsibility 3.57 0.58 0.34 1.72 493
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Table 2. Correlation between the Research Variables

Variables 1 2 3 4
Professional Ethics 1

Decision-Making Styles 0.341 1

Work Belongingness 0.558 0.447 1

Responsibility 0.529 0.493 0.490 1
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Figure 1. Research Model with Path Coeflicients
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Figure 2. Research Model with t-value of Significant Coefficients
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Table 3. Cronbach’s Alpha and Composite Reliability Indexes

Cronbach's alpha Composite Reliability

Variables (Alpha >0.7) (CR>0.7) Result

Professional Ethics 0.945 0.952 Desirable
Decision-Making Styles 0.958 0.961 Desirable
Work Belongingness 0.948 0.968 Desirable
Responsibility 0.917 0.927 Desirable
Economic responsibility 0.826 0.874 Desirable
Legal responsibility 0.914 0.932 Desirable
Ethical responsibility 0.901 0.915 Desirable

Philanthropic responsibility 0.814 0.879 Desirable
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Table 4. Average Variance Extracted (AVE) Index

Variables JAVE>0. 5( CR> AVE Result
Professional Ethics 0.552 0.952 v
Decision-Making Styles 0.507 0.961 v
Work Belongingness 0.802 0.968 N4
Economic responsibility 0.571 0.927 v
Legal responsibility 0.538 0.874 v
Ethical responsibility 0.661 0.932 v
Philanthropic responsibility 0.575 0.915 v
Economic responsibility 0.647 0.879 N4
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Table 5. Results of Discriminant Validity using the Fornell and Larcker method

Variables 1 2 3 4 5 6 7
Professional ethics 0.743

Decision-making styles 0.344 0.708

Work belongingness 0.558 0.471 0.896

Economic responsibility 0.391 0.371 0.335 0.733

Legal responsibility 0.487 0.395 0.332 0.536 0.813

Ethical responsibility 0.410 0.379 0.364 0.291 0.540 0.758
Philanthropic responsibility 0.371 0.361 0.335 0.465 0.462 0.308 0.804
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Table 6. Overall model fit results using the GOF index

Variables Coefficient of Determination Shared Values
Professional Ethics - 0.476
Decision-Making Styles - 0.457
Work Belongingness 0.399 0.772
Responsibility 0.407 0.297
Economic responsibility 0.514 0.357
Legal responsibility 0.790 0.544
Ethical responsibility 0.554 0.467
Philanthropic responsibility 0.425 0.407
Mean 0.515 0.497

GOF =+ Communalities x RZ = V0.497 x 0.515 = 0.505

Joe 588 il 3l plis oS oads aloee <[00 I GOF jlaas jlade gl oo cdalive & Jouz ;0 a5 j5bjlos
sosls g 005 osllae i3l gl ealasl)l Jaw a5 sges cliley welul g se cpl pln cwl Gaims IS
les ol y Joe oYU &,08 b g ases ide 1) oo >l Jow wildiuilys oe5 4 0ol g,9l0,5

Table 7. Results of the main hypothesis

Direct path Path coefficient (B) t-value P Result
Professional Ethics > Work Belongingness 0.449 8.289 0.00 v
Professional Ethics > Responsibility 0.434 8.213 0.00 N4
Decision-Making Styles > Work Belongingness 0.316 6.345 0.00 v
Decision-Making Styles > Responsibility 0.342 7.204 0.00 v
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