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Abstract

Introduction

In recent years, despite the increasing importance of the quality of teachers' working life, in the
educational systems of many countries, due to reasons such as shrinking policies in recruiting human
resources, increasing the working hours of teachers, restructuring organizational structures, changing
traditional teaching methods and replacing virtual education methods, and extensive changes in
Educational programs have increased the tasks assigned to teachers. The workload has negative
consequences for teachers, which needs to be investigated. Based on this, the purpose of the present
research was to study the relationship between work overload and career plateau in physical education
teachers with the mediating role of emotional stability.

Method

This applied study was conducted using the correlational research method. The statistical population of
this study included all sport teachers in Golestan province at primary and secondary levels (686
teachers) and the sample size was estimated to be 247 physical education teachers based on Cochran's
formula. The selection of the research sample was done using random samling method. The
instruments used in this study included three questionnaires of work overload (Yun, 2022), emotional
stability (Gagani et al., 2021) and career plateau (Ramgoolam, 2020) that all of which have a five-point
Likert scale. The collected data were analyzed descriptively and inferentially using statistical software
SPSS version 25 and SmartPLS version 4.
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Results

The results of the research showed that the relationship between work overload and emotional stability
of physical education teachers is negative and significant. Another part of the research results indicated
that there is a positive and significant relationship between work overload and the career plateau of
physical education teachers. Finally, the results confirmed the significant relationship between work
overload and career plateau of physical education teachers with the mediating role of emotional
stability.

Discussion

Based on the results, it can be concluded that work overload can lead to the formation of negative
career consequences such as career plateau by reducing the emotional stability of physical education
teachers.
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Table 1. Description of the demographic characteristics of the research sample

Variable Componenet Frequncy Percentage Freqency
1-10 Years 43 17.4
Work experience 11-20 Years 121 49
21 Years and Up 83 33.6
BC 87 35.2
Education MA 145 58.7
PhD 15 6.1
20-30 Years 13 5.3
Age 31-40 Years 93 37.7
41 Years and Up 141 57.1
Male 130 52.6
Sex

Female 117 474




(Y 03kous IY 030 AP Y (ybonli 3, (Slojlw 9 (Frio owliioylyy Widllae V¥

) oJ./o] Cawddy CUL».: ol o...\...udj‘)‘ w&BJJ LSLDJ'“""‘ K9y » ou\.u.vral.?u‘ Ga.uoﬁ.v LSLQJ.».L?L‘ CL:L..' Y JBLD o
ol pay dad o g aable Gl (g )5 Ladlal sl paie jlae GBIl g Sk 45T 0o oo lid egas (pl
e YIOFEIVY o V- EFYVY Y/ EFY/VY

Table 2. Description of research variables

Statistic
Variables L.
Number Mean Standard Deviation
Work overload 247 2.42 72
Emotional stability 247 3.49 73
Career plateau 247 2.56 71
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Table 3. Reliability indices of the research structural model

Row Variables Composite reliability Cronbach's alpha
1 Work Overload 0.882 0.842
Emotional Stability 0.934 0.924
3 Career Plateau 0.941 0.931
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Figure 1. The tested model in the standard estimation mode
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Table 4. Validity indices of the research structural model

Row Variables HTMT Average Variance Extracted
1 Work overload 784 .555
2 Emotional stability 874 .546
3 Career plateau .872 .553
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Table 5. Cross validated communality of research variables
Variables SSO SSE 1-SSE/SSO Predictive power
Work overload 1614 966.608 0.401 Strong
Emotional stability 2690 1537.621 0.428 Strong
Career plateau 2152 1153.947 0.464 Strong
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Table 6. Direct and indirect relationships between research variables

Relationships in the model Path (B) t Significant Level
Work overload »Emotional stability -0.738 29.550 0.001
Work overload >Career plateau 0.395 8.101 0.001

Work overload >Career plateau with mediating emotional stability 0.394 10.935 0.001
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Figure 2. The tested model in the significant numbers mode
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