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Abstract
Introduction

The workplace is an important platform for social, economic progress, and especially the mental and
physical health of employees. Mental health disorders and job stress cause personal harm and reduce
organizational efficiency. Stress is imposed on employees in various ways; as a result, if a lot of work
stress is imposed, it will undoubtedly affect the physical and mental health of the individuals, which in
turn has a destructive effect on both the individual's motivation and performance in the organization
and the quality of his or her family life.

Method

The research method in this design is descriptive and correlational. It is also practical in terms of
purpose. The statistical population included all employees of the Isfahan Qil Technical and Specialized
Training Center, 220 people; The sampling method was simple random sampling and 136 people were
selected based on the Krejci and Morgan table.

Results

According to the study and the analysis of the data obtained in this research there is a significant
inverse relationship between the perceived job stress and employee motivation of Isfahan Qil Technical
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and Specialized Training Center in 2024 at the level of correlation coefficient (P<0.001). but there is
no significant relationship in demographic variables (education, age, and work experience).

Discussion

The results of this study showed that job stress has a significant impact on employees' job motivation.
Therefore, by considering this issue, methods can be provided to increase motivation and reduce
employees' job stress. It seems that by improving working conditions (environmental ergonomics,
adequate salaries, job security, career path, meritocracy, and a positive and supportive organizational
culture), optimizing workload, and providing psychological support (appreciation and gratitude,
support, counseling, and guidance), employees' job stress can be reduced, and their motivation can be
increased with financial rewards, job promotions, and educational opportunities.
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Table 1. Descriptive statistics of research variables

Variables Subscale Lowest Highest Average 3tar_1dgrd Skewness  Kurtosis
eviation
Job stress 15 79 33.18 14.39 0.827 1.325
Performance 6 33 13.47 6.62 0.95 0.17
Organizational Context 3 17 7.07 3.61 0.74 -0.25
Decision-Making 2 11 3.89 2.08 1.25 1.24
Job motivation 30 105 85.52 16.00 -1.053 0.353
Skill Diversity 4 21 16.51 4.20 -1.18 0.91
Job Identity 6 21 17.44 3.15 -1.04 1.09
Importance of Work 3 21 17.17 3.49 -1.27 1.32
Autonomy 3 21 16.57 4.20 -1.27 1.34
Feedback 3 21 17.84 3.16 -1.66 1.38
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Table 2. Significance test of correlation between job stress , motivation, demographic variables

R R? Square F Sig
Job stress, motivation, demographic variables -0.742 0.551 23.888 0.000
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Table 3. Standard and Unstandard coefficients of job stress, motivation Demographic Variables
Unstandardized Coefficients Standardized Coefficients

B Std. Error Beta t Sig.
(Constant) 74.380 8.612 8.637 .000
Sen -1.584 2.494 -.074 -.635 527
Education 1.763 1.859 .076 .949 .346
Workhistory .655 1.718 .046 .381 .704
motivation -.543 .057 =737 -9.515 .000
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Table 4. Results of analysis of variance comparing demographic variables based on research
variables

. Age Education Work history
Variable Sig F Sig F Sig F
Job stress 0.834 0.288 0.693 0.157 0.565 0.682
Job motivation 0.607 0.614 0.713 0.137 0.349 1.107
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