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Abstract

Introduction

One of the reasons for the differences in individual behavior in various environments, including the
workplace, is related to personality traits. Therefore, it seems that by examining the personality traits of
individuals, we can gain some insight into their range of behaviors within the organization, and based
on this information, make adjustments in interactions, expectations, and approaches towards these
individuals. In fact, the usefulness of assessing personality dimensions in the workplace is linked to
predicting behaviors that may be significant for organizational effectiveness or adaptability to
organizational life. The aim of this research is to examine the impact of personality traits on
organizational commitment and job performance of employees.

Method

Since the aim of this research was to examine the relationship between variables, it is considered
fundamental in nature and, due to its characteristics, it is of descriptive-correlational type. In this
study, the Big Five personality traits are regarded as the independent variables, while organizational
commitment and job performance are considered as the dependent variables. The statistical
population for this research included the employees of Yasooj University, from which a sample of
103 individuals was selected using the convenience sampling method, based on the table by Krejcie
& Morgan.
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Results

Findings showed that personality traits have significant relationships with organizational commitment
and job performance. In a more detailed analysis, it was found that the personality traits of
conscientiousness and extraversion have positive and significant relationships with employees' job
performance. When examining the impact of personality traits on three types of organizational
commitment (Affective, continuous, and normative), it was observed that extraversion and
agreeableness have positive and significant relationship with employees' Affective commitment.
Additionally, conscientiousness showed a positive and significant relationship, while neuroticism
exhibited a negative and significant relationship with continuous commitment. Finally,
conscientiousness also demonstrated a positive and significant relationship with normative
commitment.

Discussion

Based on the results of this study, it can be stated that personality traits are determining factors in
organizational commitment and job performance. Therefore, it is expected that the organization
incorporates personality and its characteristics into planning at various levels, such as recruitment,
rewards and punishments, approach, and expectations from employees, to achieve its goals more
effectively.
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Table 1. Descriptive statistics of variables

Variable N Mean st.d Skewness Kurtosis
Conscientiousness 103 35.07 6.33 —0.413 0.352
Extraversion 103 29.89 6.22 —0.262 —0.351
Openness 103 24.61 4.60 —0.160 —0.518
Agreeableness 103 29.82 5.26 0.138 —0.386
Neuroticism 103 30.01 4,53 0.098 0.405
Affective commitment 103 29.36 5.59 —0.087 —0.509
Continuance commitment 103 30.23 4.89 —-0.335 —0.438
Normative commitment 103 28.76 4.14 —-0.012 0.308
Job performance 103 31.47 6.53 —0.070 —0.635
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Table 2. Correlation coefficients of research variables

Variable 1 2 3 4 5 6 7 8 9
10.Conscientiousness 1

20.Extraversion 0.584* 1

30.0penness 0.222* 0.153 1

40.Agreeableness 0.331*  0.384* 0.077 1

50.Neuroticism 0.403* 0.478* 0.367* 0.414* 1

60.Affective commitment 0.267* 0.318* 0.190 0.283* 0.097 1

70.Continuance commitment  0.201* 0.007 0.128 -0.048 -0.178 0.135 1

80.Normative commitment 0.297* 0.282* 0.100 0.252* 0.150 0.353* 0.134 1

90.Job performance 0.531* 0.477* 0.192 0.223*  0.249* 0.116 0.126 0.166 1
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Table 3. The result of multivariate regression analysis for interpreting job performance based on
personality traits

Model Variabl Coefficients Model Summary
odel Variable Beta T Sig F Sig R Rsqure
1  Conscientiousness 0.531* 60.29 0.000 39.64 0.000 0.531 0.282
Conscientiousness 0.383* 30.77 0.000
2 Extraversion 0.254* 20.50 0.014 6.26 0014~ 0569 0324

*P<0.05
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Table 4. The results of multivariate regression analysis for interpreting affective commitment based on
personality traits.

. Coefficients Model Summar
Model Variable Beta T Sig F Sig R s Rsqure
1 Extraversion 0.381* 30.36 0.001 11.32 0.001 0.318 0.101
’ Extraversion 0.249* 20.51 0.014 3.93 0.050  0.367 0.135
Agreeableness 0.197* 10.98 0.050
*P< 0.05

Table 5. The result of multivariate regression analysis for the interpretation of continuous commitment
based on personality traits

. Coefficients Model Summar
Model Variable Beta T Sig F Sig R 3 Rsqure
1 Conscientiousness 0.201* 20.06 0.042 424 0.042 0.201 0.040
’ Conscientiousness 0.325* 30.17 0.002 9.06 0.003 0.347 0.120
Neuroticism -0.309* -30.01 0.003
*P< 0.05

Table 6. The result of multivariate regression analysis for interpretation Normative commitment based
on personality traits

Coefficients Model Summary
Beta T Sig F Sig R Rsqure

Model Variable

1 Conscientiousness 0.297* 3.12 0.002 9.75 0.002  0.297 0.088
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