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Abstract
Introduction

Given the theoretical and research support, the present study aims to expand on previous research on
factors affecting teachers' organizational commitment and gratitude. So far, research on modeling the
structural equations of organizational commitment and gratitude based on basic psychological needs
mediated by cognitive emotion regulation in teachers has not been studied comprehensively and by
considering the unique role of each factor. Therefore, examining the role of these factors in teachers'
organizational commitment and gratitude can be of considerable importance.

Method

The present research design was descriptive-correlational. The statistical population included all
teachers of primary, middle and high schools, and conservatories, as well as educational staff of
departments in the academic year 1401-1402... out of 15348 teachers. The statistical sample of the
research included 423 teachers (314 women and 109 men) selected using the Morgan table as a
convenient sampling method. The instrument used included the McCullough et al.'s Gratitude
Questionnaire (2002), the Dessie et al.'s Basic Psychological Needs Scale (2001), the Garnevsky and
Kraij Cognitive Emotion Regulation Questionnaire (2006), and the Allen and Meyer Organizational
Commitment Scale (1990). Descriptive indices, Pearson correlation coefficient, structural equation
modeling, and bootstrap test were used to analyze the data using AMOS and SPSS version 24
software.
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Results

The results showed that the basic need for autonomy with standard coefficients of -0.31 (p<0.01) and -
0.16 (p < 0.05) affects maladaptive and adaptive cognitive emotion regulation, respectively. The basic
need for competence with standard coefficients of -0.20 (p<0.01) and -0.26 (p<0.01) affects
maladaptive and adaptive cognitive emotion regulation, respectively. The basic need for relatedness
also affects adaptive cognitive regulation with a standard coefficient of 0.14 (p < 0.05). Maladaptive
cognitive emotion regulation with standard coefficients of -0.26 (p<0.01) and -0.12 (p<0.05) affects
gratitude and organizational commitment, respectively. Cognitive emotion regulation adaptively affects
gratitude and organizational commitment with standard coefficients of 0.30 (p<0.01) and 0.24
(p<0.01), respectively. Finally, the effect of organizational commitment on gratitude has a standard
coefficient of 0.23 (p <0.01). The results of the present study confirmed the role of basic psychological
needs and cognitive emotion regulation in predicting organizational commitment and gratitude of
teachers. Therefore, it is necessary to pay attention to the role of basic psychological needs and
cognitive emotion regulation factors in order to increase organizational commitment and gratitude.

Discussion

The results of the present study showed that basic psychological needs and cognitive emotion
regulation play a significant role in teachers' organizational commitment and gratitude. The findings of
this study should be interpreted within the framework of its limitations. Finally, based on the findings
of the present study, it can be suggested that providing teachers with conditions in which basic
psychological needs are considered can be effective in promoting adaptive cognitive emotion
regulation and, consequently, increasing organizational commitment and gratitude.
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Table 1. Mean, standard deviation and correlation matrix between research variables (n=423)

Variable M SD 1 2 3 4 5 6 7
1. Basic need for autonomy 36.23 6.34 1

2. Basic need for competence 31.01 6.47 0.61** 1

3. Basic need for relatedness 4282 759 0.60** 0.56** 1

4. Adaptive cognitive emotion regulation 66.27 1219 0.34** 0.37** 0.36** 1

5. Maladaptive cognitive emotion regulation 37.84 815 0.35** 0.28** 0.20** 0.091 1

6. Gratitude 2047 296 0.31** 0.41** 0.39** 0.38** 0.26** 1

7. Organizational commitment 109.50 17.80 0.24** 0.28** 0.32** 0.24** 0.11** (0.35** 1
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Table 2. Structural model fit indices

Fitness Index Early Model Corrected Model
Chi-square (%) 296.93 199.06
Chi-square to degrees of freedom ratio 4.36 3.49

GFI (Goodness-of-Fit Index) 0.905 0.931

CFI (Comparative Fit Index) 0.890 0.929

TLI (Tucker—Lewis Index) 0.853 0.903

NFI (Normed Fit Index) 0.864 0.904

IFI (Incremental Fit Index) 0.891 0.930
RMSEA (Root Mean Square Error of Approximation) 0.089 0.077
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Figure 1. The Modified Structural Model With Standardized Coefficients
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Table 3. Bootstrap test results for mediation effects
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Autonomy — Adaptive cognitive emotion regulation — Organizational commitment  0.039 0.019 0.025 0.005 0.072
Autonomy — Maladaptive cognitive emotion regulation — Organizational commitment 0.036 0.022 0.086 -0.005 0.075

Autonomy — Adaptive cognitive emotion regulation — Gratitude 0.048 0.022 0.017 0.010 0.089
Autonomy — Maladaptive cognitive emotion regulation — Gratitude 0.081 0.022 0.001 0.040 0.119
Competence — Adaptive cognitive emotion regulation — Organizational commitment 0.062 0.021 0.003 0.022  0.099
Competence — Maladaptive cognitive emotion regulation — Organizational commitment  0.024 0.017 0.254 -0.014  0.047
Competence — Adaptive cognitive emotion regulation — Gratitude 0.078 0.024 0.001 0.034 0.121
Competence — Maladaptive cognitive emotion regulation — Gratitude 0.052 0.024 0.039 0.005 0.081
Relatedness — Adaptive cognitive emotion regulation — Organizational commitment 0.034 0.018 0.081 -0.002  0.068
Relatedness — ADAPTIVE cognitive emotion regulation — Gratitude 0.042 0.022 0.032 0.004 0.085
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