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Abstract
Introduction

Today, the important role of work in various aspects of individual, family and social life is clear. The
present study aimed to Investigate the relationship between personality dimensions, job resilience and
job self-management in employees of Mashhad Municipality.

Method

The research method was descriptive and a type of correlational study. The statistical population of all
employees of the Mashhad Municipality in the second half of 2023 was 420 people, of whom 220 were
selected based on the Morgan table using the available sampling method. The research instruments
were the personality type questionnaire (Myers Briggs, 2005), job resilience (Liu, 2003) and self-
management skills (Hawthorne and Neck, 2002). The research data were analyzed by multiple
regression analysis and Pearson correlation coefficient using SPSS version 26 software.

Results

The findings showed that there is a positive and significant relationship between personality
dimensions and job resilience and job self-management.
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Discussion

Based on this, it can be concluded that the personality dimensions of extraversion, sensing, rationality,
judgment, and consideration increase job resilience, and the personality dimensions of emotionality

decrease job self-management.
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Table 1. Mean and standard deviation of participants' scores

Variable Mean Standard Deviation
Extraversion 24.24 6.05
Introversion 17.83 4.27
Sensing 16.52 441
Intuition 14.31 4.85
Thinking 21.87 5.13
Feeling 13.19 3.26
Judging 18.40 4.19
Perceiving 19.88 5.64
Job Resilience 82.09 9.40
Job Self-Management 112.32 12.14
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Table 2. Results of pearson correlation coefficient test

Predictor variable Criterion variable Correlation coefficient P-Value
Extraversion Career resilience 0.551 0.001
Extraversion Career self-management 0.411 0.001
Introversion Career resilience 0.308 0.001
Introversion Career self-management 0.102 0.158
Sensing Career resilience 0.362 0.001
Sensing Career self-management 0.219 0.001
Intuition Career resilience -0.531 0.001
Intuition Career self-management 0.098 0.146
Thinking Career resilience 0.617 0.001
Thinking Career self-management 0.362 0.001
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Table 3. Results of the multivariate regression coefficients of job resilience

Predictor Variable Unstandardized coefficient (B) SEB Standard coefficient (B) t p-value
Extraversion 0.840 0.105 0.410 7.992 0.001
Introversion 0.465 0.082 0.218 5.656 0.001
Sensing 0.498 0.120 0.164 4164  0.001
Intuition -0.666 0.113 -0.239 -5.870  0.001
Thinking 0.635 0.127 0.243 5.002 0.001
Feeling -0.663 0.181 -0.162 -3.660  0.001
Judging 0.882 0.134 0.347 6572  0.001
Perceiving 0.275 0.155 0.075 1.772 0.078
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Table 4. Results of the multiple regression coefficients of career self-management

Predictor Variable Unstandardized Coefficient (B) SEB Standard Coefficient () t P-Value
Extraversion 1.712 0.391 0.295 4.384 0.001
Introversion 0.143 0.215 0.042 0.663 0.508
Sensing 1.753 0.220 0.271 4.156 0.001
Intuition 0.070 0.297 0.016 0.237 0.813
Thinking 1.242 0.295 0.301 4.209 0.001
Feeling -1.116 0.432 -0.183 -2.586 0.010
Judging 1.491 0.260 0.362 5.734 0.001
Perceiving 1.402 0.405 0.242 3.458 0.078
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