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Abstract
Introduction

Rapid environmental changes and developments have increased the level of complexity and ambiguity and
have faced the management of organizations with serious challenges. The foundation of changes and
transformations is based on innovation, creativity and newness. A learning organization is one where people
continually expand their capacity to create the results they truly desire, where new and expansive patterns of
thinking are nurtured, where collective aspiration is set free, and where people are continually learning to
see the whole together. While innovation is broadly seen as an essential component of competitiveness,
embedded in the organizational structure, process, productus and services with in a factory. A learning
organization and an innovation organization, while related, have distinct focuses. A learning organization
emphasizes continuous learning and adaptation within the organization. An innovative organization focuses
on developing and implementing new ideas, products, or services. Essentially, a learning organization
creates the environment for innovation to flourish. The present research was carried out with the aim of
investigating the relationship of organizational learning with organizational innovation: A case study of a Food
Industry Company. As mentioned so many scholars discuss about learning organization notion but its concept
still covered with blur, so a deep contemplation is needed to be done. Theory of Marsick and Watkinns (1996)
is used in this project as one one of the important theory for improvement of organization. Also there is a
question about the factors influencing the learning organization. Organizational learning has been considered
as a driver and one of the factors affecting organizational innovation. Investigating the relationship
between organizational learning and innovation and how this relationship affects performance are
among the factors that have attracted the attention of researchers over the past few years. Most past
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research has only examined the direct, and one-way relationship between the impact of organizational
learning on innovation and has neglected the relationship between the two, while considering the
dynamic environment in which organizations operate, the slightest change in one system has an impact
on other systems within the organization. Studies conducted on the fourth generation industrial
transformation, past research, and industry barriers in Khuzestan province and Ahvaz city of Iran
showed that there are problems between organizational innovation and organizational learning. The
present study attempts to examine the relationship between the two.

Method

The research method of this study was correlational research. The statistical population in this study included
managers and employees of the food industry company under study who were working in this company in
2023. Two standard questionnaires were used to collect data, one being the Watkins and Marsick
organizational learning questionnaire (1996) and the other the Gunday et al. organizational innovation
questionnaire (2011). These questionnaires were distributed among the managers and employees of the food
industry company under study and information was collected. The data obtained were analyzed using
Kolmogorov-Smirnov tests, Pearson correlation, and simultaneous regression using SPSS version 26 software.

Results

The research findings showed that the correlation between organizational learning and organizational
innovation was r=0.37. Also, the analysis of the regression results using the simultaneous method indicated
that the organizational learning subscales simultaneously predicted organizational innovation by a factor of
R =0.49 and R*=0.24. This means that 24% of the variance of the organizational innovation variable is
explained by the organizational learning variables.

Discussion

There is a mutual relationship between organizational learning and organizational innovation. Organizational
learning implies two things: 1- Awareness of the need for different levels of learning 2- Knowledge storage in
the organization. Individuals learn as agents of the organization, and whatever each individual learns is stored
in the organization's memory. With the growth of changes and developments in today's diverse world and the
updating of human knowledge, organizations must be able to better and faster coordinate with the changes in
their surroundings, adapt to these changes, and expand their activities. Organizational learning has increasingly
received attention among organizations that are interested in increasing competitive advantage, innovation, and
effectiveness. In short, organizational learning not only creates a suitable platform for innovation, but also
increases the innovation capacity in the organization and helps improve the overall performance of the
organization.In conclusion, it is suggested that other issues in this field be examined, including: 1. Investigating
the effect of the introduction of new products and organizational innovation in the organization on the
motivation to improve the level of knowledge in managers and employees. 2. Investigating the effect of
organizational factors on improving the level of learning in organizations. 3. Investigating the effect of using
new technologies such as artificial intelligence, and big data on the development of organizational learning. 4.
Investigating the methods of using the knowledge of suppliers and customers to increase organizational
learning. 5. Investigating and identifying new delearning strategies to improve individual and organizational
learning methods among employees and managers.
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Table 1. Statistical Population, Sample Size, and Sampling Method
Number selected for questionnaire Number selected for interview
(cochran method) (qualitative follow-up)

Statistical population 200 120 15 135

Population Group Total Total sample
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Table 2.The seven components of the organizational learning questionnaire in the study

Dimension ltems Cronbach's Alpha Reliability
Continuous learning 1-7 0.889 Confirmed
Inquiry and Dialogue 8-13 0.865 Confirmed
Team learning 14-19 0.895 Confirmed
Empowerment 20-25 0.822 Confirmed
Embedded systems 26-31 0.869 Confirmed
System connection 32-37 0.945 Confirmed
Strategic leadership 38-43 0.928 Confirmed
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Table 3. Dimensions of the innovation status questionnaire

Dimension Cronbach's Alpha Reliability
Product innovation %748 Confirmed
Process innovation %688 Confirmed
Marketing innovation %711 Confirmed
Organizational innovation %832 Confirmed
Overall guestionnaire %886 Confirmed
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Table 4. Mean, standard deviation, minimum, and maximum scores of research variables

Variable Mean Standard Deviation Minimum Score Maximum Score
Organizational innovation 65.90 3.93 51 76
Organizational learning 62.21 7.27 32 72
Continuous learning 12.89 1.66 7 15
Questioning and discussion 12.34 1.88 8 15
Team learning 12.30 1.87 5 15
Empowerment 12.30 1.70 6 15
Placement system 12.36 1.90 6 15
Direct communication 12.32 1.86 5 15
Strategic leadership 12.31 1.71 6 15
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Table 5. Correlation matrix of research variables

Variable 1 2 3 4 5 6 7 8 9
1. Organizational Innovation 1

2. Organizational Learning 0.37** 1

3. Continuous learning 0.40**  0.80 1

4. Questioning and discussion  0.35**  (0.75** 0.55** 1

5. Team learning 0.14 0.82** 0.60** 0.49** 1

6. Empowerment 0.28** 0.78** 0.53** 0.44** 0.56** 1

7. Placement system 0.35** 0.84** 0.58** 0.53** 0.62** 0.61** 1

8. Direct communication 0.28**  0.81**  0.61**  059**  059**  053**  (0.52** 1

9. Strategic leadership 032** 0.73** 0.63** 0.49** 0.54** 0.48** 0.58** 0.60** 1

*p<0.01 °p<0.05
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Table 6. Regression analysis results of predictor variables on criterion variable using enter method

Criterion Variable Predictor Variable R R2 F&P B (Beta) t p-value
Continuous learning 0.33 2.75 <0.007
Questioning and discussion 0.18 171 0.090
Team learning 6.86 -0.32 -2.70 0.008

Organizational innovation Empowerment 0.49 0.24 P<6 001 0.07 0.60 0.546
Placement system ’ 0.21 1.68 0.094
Direct communication 0.19 1.65 0.091
Strategic leadership 0.05 0.580 0.446
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