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Abstract

Introduction
The purpose of this study was to investigate the quality of work life of
Qazvin education staff and predicting it based on career adaptability.

Method

The research method was a descriptive and correlational study. The
statistical population was all employees of three educational districts of
Qazvin. According to the Kergci and Morgan table, 136 employees of this
population were selected by simple random sampling method. Participants
completed the Walton quality of work life and the Savicas career track
adaptability questionnaires. Data were analyzed using Pearson correlation
and stepwise regression analyses.

Results
The results showed that the quality of work life of the employees is
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relatively high. In all three areas, none of the dimentions of quality of work
life, except the overall living space, showed a significant difference.
According to the results of this research, career adaptability of the
employees was higher than average. Also, the findings showed that there is a
significant positive correlation between career adaptability and quality of
work life, so that by increasing adaptability, the quality of work life would
increase. Results of stepwise regression analysis showed that among all
dimentions of career adaptability, career control was a significant predictor
of quality of work life.

Discussion

Because the lowest score are belong to the adequate and fair payment, so in
order to improve the quality of employees’ life work, the most important
issue that should be considered by educational managers are financial affairs,
salary and benefits. Since only in the general living space dimention that
relates to the balance between work and family life, there was a significant
difference among distinct 3 and others. District 3 employees got higher
scores. According to the smaller size of the area and employees’ workload
they haven’t prevented from family responsibilities. If other areas can reduce
workplace problems, can create a balance between work and family of
employees, that it increases the quality of work. According to the positive
relationship between employees’ career adaptability and quality of work life,
counseling can be taken to increase adaptability especially in terms of
control in order to improve the quality of work life of the employees.
Accordingly, the specific attention of descion makers on teacher’s work life
quality, seems to be necessary.

Keywords: quality of work life, career adaptability
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Safe and healthy work environment 35 1 35 1 35 1 1.060 2 0.349
Providing growth and security opportunities 3.1 1 31 1 33 1 0520 2 0.596
Legitimacy in the organization 31 1 3 1 34 1 189%6 2 0.154
Social affiliation of work life 31 1 31 1 33 1 0746 2 0.477
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Table 2.The Correlation coefficient between quality of work life and career
adaptability

Correlation coefficient Significant level
Career adaptability 0.210 0.017
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Table 3. Results of stepwise regression for predicpredicting the quality of work life
based on career adaptability dimentions

Model B Standard deviation B t Significant level
Constant 75.61 6.54 - 11.56 0.001
Concern 0.185 0.269 0.061 0.688 0.492
Constant 61.18 7.21 - 8.47 0.001
Concern -0.485 0.30 0.16- -1.57 0.117
Control 1.27 0.32 0.39 3.99 0.001
Constant 61.24 7.44 - 8.22 0.001
Concern -0.479 0.34 0.15- -1.37 0.173
Control 1.27 0.37 0.39 3.40 0.001

Curiosity 0.015- 0.41 0.01- 0.03- 0.971
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